
Downstream Authority of the Quapaw Tribe of Oklahoma Regular Meeting 
March 21, 2018 
 
  
Meeting Called to Order:   10:00 am   
  
ROLL CALL:   John Berrey, Chairman  Present 

Larry Ramsey, Secretary  Present 
Ranny McWatters, Treasurer  Present  

    Marilyn Rogers, Member  Present 
   Tamara Reeves, Member  Present 
 
DECLARATION OF QUORUM: announced by Larry 
Jani 
 

• Warehouse payroll update 
o New title – warehouse office coordinator (Amber) 
o $.50-$3.50 increases (see attached chart) 
o Total of $25,168 annually 

• Warehouse Org Chart 
o Manager – dual warehouse and Heckaton 
o New chart attached 

Motion by DDA Secretary Larry Ramsey to approve org chart change as presented.  Seconded 
by DDA member Marilyn Rogers.  VOTE: JB: yes; RM: yes; LR: yes; MR: yes; TR: yes (5 yes, 0 no, 
0 absent, 0 abstain)  

• Dishwasher pay rates 
o Request to change entry rate to $9.00/hr  to compete with local competition 

 Okay per DDA 
• Review of Housekeeping staff pay rates  

o Request to change new hire rate to $9.30/hr 
o Request a $1.00/hr raise for all positions below manager 
o Total annual increase - $95,680 

 Okay per DDA 
• Market Place Breakfast Hot Line  

o Open 26 days – average number buffet breakfast sold per day = 4  - recommend 
we discontinue the breakfast buffet since the grill offers eggs, sides and is 
fresher and cooked to order.  

o Okay per DDA 
• Battle of the Chef’s April 14 – 5:30 and 7:30 seating’s – Red Oak 

o Chef Greg “Mouth of the South” vs. Chef Frankie “The Bull” – 10 seats per 
seating for DDA 

 
 



• VIP Lounge – Days/Hours recommendations  
o Fri-Sat:  5pm – 2am 
o Sun & Thurs: 5pm – 10pm 
o Closed Mon-Wed 
o Would open for holidays and special events 
o Okay per DDA 

   
• Summer Concert Series  

o June 9  Gary Alan – confirmed 
o July 1  ZZ Top – confirmed 
o July 28  Ron White – confirmed 
o August 18 Offer to Vince Gill – iffy 
o September 8 Offer to Rascal Flatts 

• HR changes   
o Current – Employment & Compensation Lead – proposed – Employment & 

Compensation Manager   (Madeline) 
o Current – Tribal Development Officer - proposed – Employee Relations Manager     

(Lena) 
o Current – Benefits Specialist   - proposed -   Benefits Manager  (Trinity) 
o Current – Employee Relations Coordinator – proposed – HR Associate (Patty) 
o Move Wardrobe under H.R. 

Motion by DDA Treasurer Ranny McWatters to approve org chart changes as presented.  
Seconded by DDA member Tamara Reeves.  VOTE: JB: yes; RM: yes; LR: yes; MR: yes; TR: yes (5 
yes, 0 no, 0 absent, 0 abstain)  

o Benefits Orientation – proposed changes 
o Remove RWI & AFLAC staff from the benefits orientation 
o Replace with DCR Benefits & HR employees, presentation, materials & forms 
o Stop the all-inclusive premium design bulking medical, dental & vision in one 

premium 
o Allow employees to choose medical, dental & vision putting more money in their 

pockets 
o DCR Benefits will create and provide a benefits booklet for all new hires 
o DCR Benefits will create open enrollment presentations, booklets and materials 

• New Positions: 
o Downstream Learning Center  - Janitor 

 Org chart and job description attached 
Motion by DDA Member Marilyn Rogers to approve org chart changes as presented.  Seconded 
by DDA member Tamara Reeves.  VOTE: JB: yes; RM: yes; LR: yes; MR: yes; TR: yes (5 yes, 0 no, 
0 absent, 0 abstain) 

o I.T. – Senior I T Technician    
 Org chart and job description attached  

Motion by DDA member Tamara Reeves to approve org chart changes as presented.  Seconded 
by DDA Secretary Larry Ramsey.  VOTE: JB: yes; RM: yes; LR: yes; MR: yes; TR: yes (5 yes, 0 no, 0 
absent, 0 abstain) 



o Purchasing – Replacing Purchasing Director   with new position - Purchasing 
Manager (Dianna Setterfield) 

Motion by DDA Secretary Larry Ramsey to approve org chart changes as presented.  Seconded 
by DDA Treasurer Ranny McWatters.  VOTE: JB: yes; RM: yes; LR: yes; MR: yes; TR: yes (5 yes, 0 
no, 0 absent, 0 abstain) 

• Other – CAPEX 
o Tile for Front lobby 

 3 options presented  
 Choice made –  

o Demo existing high limit slot bathrooms to make new Slot Office 
 Slot office will move to the back of the high limit room what is currently 

bathrooms 
 Okay per DDA 

• DCR 10 year anniversary 
o Photo in front of building with all 10 year team members 
o Tee Shirts 
o Cash Drawings for 10 year team members and additional drawings for ALL team 

members 
o Special Menu in Market Place on Anniversary – free day 
o Buttons for 10 year team members (or pins) 
o P R campaign – short interviews with 10 year team members and how working at 

DCR made a difference in their life 
 

• Monetary Donations 
o Our House – Little Rock – YES  
o Arkansas Hunger Relief – YES  
o NWL – YES  
o Midwest Monster – YES  
o Annual Football Pledge Arkansas – YES  
o College Heights School, Spring Fling - $276.75 (325 – 1/4 lb. patties) – YES  
o OU Foundation – YES  
o DCR Documentary – YES  
o Newtonia, Ritchey Mansion – NO  
o Joseph Fry, Drum Corps – NO  
o MSU Beartones – NO  

 
Adjourn 12:35pm 
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